Labor Market Realities 2023

Out of 100 people age 16+ Why have people dropped
in Allegheny Countuy: out of the labor market?
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Are your HR policies family friendly? In Allegheny Countuy:

of people age 16+ are in the
labor market

of people 16+ are working
parents of kids age 6-17
without a stay-at-home
partner
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are working parents of kids
under 6 without a stay-at-
home partner

Have you thought about skills over seat time?
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Are you leaving valuable employees out of your hiring pool?
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Source: https://www.stlouisfed.org/publications/regional-

economist/2022/feb/why-workers-staying-out-us-labor-

force#:~text=Shifts%20in%20retirement%20and%20the,for%20family%200r%20
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